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“...AND JUSTICE FOR ALL”
EXHIBIT ARRIVES AT
ARMSTRONG CAMPUS
A DISPLAY OF PAIN, HEALING,
CONVERSATION AND PROGRESS
IN RACIAL INEQUALITY

BY DUNCAN SLIGH
Editor-in-Chief

Craig “Imara” Butts brought his “...And Justice for
All” exhibit to the Armstrong campus Thursday, Sept. 16
in the Armstrong Center’s ballroom.
The exhibit featured a variety of images of the Black
Lives Matter movement, chronicling the nation-wide
protests of 2020. Located on the back of many of these
images were statements taken from public figures as
well as anonymous members of the Black community.
“We took 792 pictures, and brought them down to
about 35 or 40. We took two hours of different video clips
and cut them down to about 45 minutes,” explained
Butts.
The George-Anne Inkwell was not given a release to
publish photographs of the exhibit.
The statements attached to the photos varied in
their content, but all had something to do with race
relationships in the present day. Some were personal
accounts from Black individuals of how they choose to
interact with the police on a daily basis.
“I’m teaching my kids that you do not call the police
unless the situation is so bad that you don’t mind
someone dying… If you aren’t in mortal danger, consider
calling the fire department. In many cases, they can
handle someone who is sick or acting strangely, without
endangering anyone,” said one message, credited to an
anonymous “tb92.”
Messages were not exclusively negative or distrusting
of the police. The point of the exhibit was not to vilify
any person or group in particular, but instead sought
to communicate the complexity of racial inequality in
today’s society.
The exhibit also explored how collective grief can unite
people, and how tragic circumstances brought people of
different backgrounds together into one community.
Attendees were given a program that further explained
the intended message.
“From a community standpoint, people are choosing

not to make the events that led to their grief a way of life.
They come together with a common purpose under the
auspices of working through the situation,” the program
explained.
A discussion panel of experts was also featured at the
exhibit. Butts, the artist who created the exhibit, was
present, as well as his wife Sharon Butts, who teaches
high school, and two representatives from Georgia
Southern: Dr. Maxine Bryant, assistant professor of
Criminal Justice, and Jamal Touré, J.D.,who teaches
Georgia Southern’s Africana Studies program,
Two members of law enforcement, Alfonza Hagan,
police chief in Walthourville, GA, and Major Ben Harron
from Savannah rounded out the panel. Minister Marco
George served as moderator.
After guests were given an opportunity to observe the
exhibit, the panel hosted an open discussion on racial
issues, much of it focused on police behavior and reform.
“Justice has not been ‘for all’ in the United States of
America,” said Dr. Bryant. “That seems to be delegated
to a certain part of the population.”
The discussion dove deep into how police officers, as
well as their precincts, can better serve Black communities
in America. Sincere community engagement between
officers and the people they serve was a major talking
point.
“When you haven’t been exposed to a culture, and
you’re coming into a community you’re not familiar
with, in police training we’re taught to train for the
unexpected and be professional. But when heightened
emotions come in, and that fear takes hold, you don’t
know how you’re going to respond,” said Major Harron,
explaining the importance of being familiar with a
community.
Chief Hagan explained that police officers need to be
individuals with high levels of bravery, empathy and
sincerity.
“People have got to have the right heart to be in this
business. It’s a tough business, it’s a lot of stress, but you
have to have a lot of heart,” said Hagan.
The panel did not only discuss police activity. Members

of the panel were quick to point out that issues of race
are old and widespread in America, and progress starts
with conversation.
“Too often, we take the ‘Ostrich Approach.’ We stick
our heads in the sand,” said Dr. Touré, who along with
Dr. Bryant, preached self-love as an important part of the
national healing process.
“If I value ‘me’ then it’s going to be more difficult for
me to take you out. If I don’t value ‘me,’ It will be harder
to value others,” Dr. Bryant explained. “I have to first
love myself if I am to love you and you and you.”
Sharon Butts offered her own perspective as a high
school teacher, and mentioned that families and law
enforcement must properly nurture and care for children
to help them stay out of trouble.
“We see a difference between parents who are involved
and who are not involved, and it manifests in the
children,” she explained. On relationships with officers,
she said, “There has to be a way for police officers to
get to know who these children are before they want to
know what they did.”
Responding to a question regarding community
engagement, Chief Hagan offered his perspective as to
why he is still in law enforcement.
“I encourage our officers to go out into the city and
engage… That’s why I’m still in law enforcement. I
could be retired sitting at home. But I wanted to make
a difference.”
Social change regarding racial inequality has a long,
difficult and important history, especially in Savannah.
While this history is painful for so many, Dr. Bryant
stresses that Black Americans especially should find the
beauty in their history.
“History matters. Before there was American History,
there was Black History.”
It was a productive conversation between different
members of the Black community in Georgia with
widely different perspectives on these issues.
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CAPTAIN’S
CUPBOARD IN MCC
205 OFFERS FOOD
AND TOILETRIES TO
STUDENTS IN NEED
BY REBECCA MUNDAY
Editor-in-Chief

Students, faculty, and staff on the
Armstrong and Liberty campuses can
fill out the Captain’s Cupboard Intake
Form to receive food and toiletries
every two weeks from Room 205 in
Memorial College Center.
The next two dates students can pick
up a bag of food and toiletries are Tues.,
Sept. 28 and Thurs., Sept. 30.
The Captain’s Cupboard relies on
donations of non-perishable foods and
toiletries from students and faculty
who donate to the boxes in front of The
Perk and across from the elevator in
the Student Union. Food and toiletries
availability depend on what is donated
to the Captain’s Cupboard.
The Captain’s Cupboard Intake Form
will also ask students about their food
allergies and which kitchen items they
have access to, which may affect the
food available to them.
Some of the food items that may
be available include canned foods,
microwavable meals, breakfast cereals
and other easily-prepared snacks and
meals.
Some of the toiletries that students
can receive include soaps, toothbrushes
and toothpaste, razors, shaving cream
and feminine hygiene products.
For more information, students
should contact the Dean of Students
Office at cgaume@georgiasouthern.
edu, call them at 912-344-2514, or
find them on the second floor Student
Union in D206, the Division of Student
Affairs office.

THE UNIVERSITY ANNOUNCES GRADUATION
CEREMONIES FOR FALL 2021 STUDENTS IN NEED
BY REBECCA MUNDAY
Editor-in-Chief

Graduating seniors and graduate students planning to
walk across the stage in Savannah this winter will do so on
Dec. 11 at 3 p.m. at the Savannah Convention Center.
The graduation ceremonies in Statesboro will be divided
by colleges. Statesboro graduate and undergraduate
students earning degrees from the colleges of Business,
Education, Health Professions and Public Health will walk
across the stage in Paulson Stadium on Mon., Dec. 13 at 2
p.m.

Statesboro graduate and undergraduate students
with degrees from the colleges of Arts and Humanities,
Behavioral and Social Sciences, Engineering & Computing
and Science & Mathematics will walk across the stage in
Paulson Stadium on Tues., Dec. 14 at 2 p.m.
The university will post more information online and
email it directly to graduating students as plans become
finalized.
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DIGITAL AGE: SENIOR ART EXHIBIT

BY REBECCA MUNDAY
Editor-in-Chief

What do a birthday party invitation, a fire breathing
dragon and a pair of skeletal hands wrapped in red
string have in common? They are all images students
can see at the first Senior Art Exhibition of the Fall
2021 semester.
The artists in this art exhibition, The Digital Age,
which can be seen now through Oct. 8 in the Fine
Arts Gallery, created all their work with the help of
Adobe applications such as Premiere, Illustrator, and
Photoshop.
Emotions heavily influence the works of Shantel
Delosangeles, Faith Manuel and Rori Brown, whether
they are the emotions of the viewer, the subject, the
client or the artist.
Manuel starts with one emotion and creates a
series of pieces that convey the same idea. After she
narrows her idea, she chooses a subject to portray that
emotion such as lines, people, planets or in the case of
her current work: hands.
“As a person who isn’t the best at expressing myself
verbally, I use my creations to speak for me and to
inspire others to speak for themselves. I am a digital
painter that enjoys working with emotion-fueled

subjects. I like to tackle the range of emotions that
humans possess, and the process of releasing those
feelings into the world. This series of paintings is my
interpretation of how hands have a way of expressing
those emotions,” Manuel said.
Unlike the rest of the artists in the exhibit, Brown is
a photographer. She takes photos of different subjects,
but she does not direct any of the photoshoots at all.
“When I take portraits of people I like to let them
tell me what they would like from the shoot. I try not
to direct people when shooting unless I am asked to.
Doing this lets me capture their true self, which I feel
is more authentic,” Brown said in her artist statement.
Brown works with a broad spectrum of colors from
dark to bright, depending on her emotions and the
emotions of her subject.
“My goal for my artwork is to capture the uniqueness
and beauty of each person, by letting their emotions
speak through my photos,” Brown said.
Delosangeles focuses on creating a memorable
moment with emotional meaning that is customized
for each of her clients.
“Doris Salcedo, an artist from Columbia,
interviewed the families of kidnapped victims, and
using the interviews, information, and shoes of
the victims she created this emotional installation

called ‘Atrabiliarios.’ I feel that Doris taps into deep
emotions by talking to the family and survivors. My
work is created using information I receive from
families and I use that information to create my work.
Atrabiliarios is an installation that is emotionally
attached and serves as a memorable moment in the
lives of the families and victims. This is something I
strive to accomplish in my artwork,”
Unlike the other artists in the exhibit, Smith took
inspiration from media, entertainment, and game
design. “I’ve always wanted to be someone who
comes up with those ideas that we see on screen,”
Smith said.
Smith approaches creating concept art and
illustrations differently. When making concept
art, Smith does not use distorted proportions or
angles. “For my illustrations I do push for dynamic
viewpoints to create a more appealing image,
displaying characters in scenes from their stories to
give a visual look into their world,” Smith said.
Students can view the art work in the Fine Arts
Gallery every weekday from 8 a.m. to 5 p.m. until
Oct. 8. Be sure to keep an eye out for the next senior
art exhibition that will display in the Fine Arts Gallery
from Oct. 20 to Nov. 19.
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OP ED: 9/11, COVID AND GENERATION-DEFINING EVENTS

HOW HISTORIC EVENTS AND OUR RESPONSES TO THEM DICTATE OUR
GENERATIONAL ATTITUDES

BY DUNCAN SLIGH
Editor-in-Chief

I’m a bit of a generational anomaly. I was
born in 1996, and according to most, that
makes me either a very young Millennial or
a relatively old member of Generation Z.
I know a lot of people my age who
genuinely do not know what generation
they belong to. We look at the charts that
categorize generations by year, but these
charts seem to vary from source to source.
As an anecdote to this phenomenon, I
argue that generational differences have
less to do with age. They have more to do
with what shaped us at an early age.
Like many Americans, I have been
reflecting on the tragic events of Sept. 11,
2001, and about what that date means to
me, culturally.
Due to my age at the time (I had just
turned five) I have very little recollection
of that day. I remember getting picked up
from school and having a vague idea that
something strange had happened.
If you ask most 25-year-olds about that
day they’ll likely give you a similar report.
We didn’t have an ability to comprehend
the impact of that day, the loss of life, the
societal implications and more.
We do remember life after 9/11.
As far back as my mind goes, we’ve
always had heavy security at airports.
We’ve always had a military presence in
the Middle East. A significant part of my
developmental stage occurred during
post-9/11 America; I was surrounded by
unbridled patriotism flavored by a fear of
the unknown.
This setting was influential on my
upbringing, and to who I am today, and it’s
why I view myself as belonging to Gen Z

rather than the Millennial generation.
Somebody my age may have had a more
developed memory before 9/11, and they
may have a decent understanding of life
before and after that day. They might
identify more as a millennial.
While generations tend to be organized by
twenty year blocks, the events that signify
these generations are far more important
than the 20-year designation.
The Greatest Generation is defined by the
two world wars they fought and won.
The “boom” of the Baby-Boomer
Generation was a significant event, as
post-WWII population growth has been
a defining feature of the United States for
years.
Generation X was born out of the 1960s,
a decade known for being extremely
impactful to the American identity. The
Civil Rights Movement, America’s doomed
involvement in Vietnam, the Hippie
Movement and the Moon Landings all had
a profound impact on those who grew up
during the decade.
Millennials grew up during the economic
expansion of the Reagan era, saw the Berlin
Wall collapse with the USSR, and saw the
birth of the internet. And of course, this
generation was affected by witnessing the
9/11 attacks as they occurred.
Gen Z has lived through the aftermath of
9/11 while seeing an unbelievable expansion
of the internet and communication.
Interpersonal communication became
easier and easier as technology continued
to improve, and it looked like we were
entering a new era defined by the
interconnection and cohesion of our world
population. Until…
Our next generational event.

The COVID-19 pandemic, no matter what
happens moving forward, will define the
next generation whether we want it to or
not. Even if the pandemic were to disappear
tomorrow, the result is the same.
There are babies, toddlers and children
growing up now who will never remember
life before COVID-19 and they will have a
radically different worldview than us.
I cannot tell you what this worldview
will be. I hope it will be a positive one, but
there’s just no way to know.
This adds urgency to our nation’s
handling of this pandemic. The choices
that our leaders make will profoundly
influence the attitudes of our young ones.
The philosophy that defines our choices
in the face of this event will define the
philosophies of countless young people.
We’ve been in this pandemic for a long
time now, but remember, this is not how
normal used to be. This is not how normal
is supposed to be.
A generation is always defined by
the events surrounding or preceding it.
How they’re defined is about how their
predecessors handled it.
In this time of crisis, be the person who
can inspire the younger generation. Make
those around you feel powerful in the face
of uncertainty.
If the current generations, from Gen Z to
the Boomer Generation, show fierceness,
resolve, unity and bravery in the face of this
beast of a pandemic, the positives could
resonate for decades.
If we remain hyper-politicized and give in
to our tribal impulses to bring down those
we disagree with, we may be looking at a
dimmer future.
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FRESH CHECK DAY:

STUDENT WELLNESS AND HEALTH PROMOTION BRINGS
AWARENESS TO MENTAL HEALTH
PHOTO GALLERY AND RESOURCES
BY REBECCA MUNDAY
Editor-in-Chief

The Office of Student Wellness
and Health Promotion hosted Fresh
Check Day from 11 a.m. to 2 p.m. in
the Student Union Ballroom on Sept.
23.
One of the booths encouraged
students to be one of the 9 college
students who helps the 1 in 10 college
students who contemplates suicide.
This table also included a jeopardy
game in which students could learn
about suicidal thoughts and gave
out refrigerator magnets with the
warning signs of suicide listed on
them.
Other booths included
●
A registration table that
handed out orange “Fresh Check Day
t-shirts”
●
“Know Your Limits” which
educated students about responsible
alcohol consumption
●
A table for Campus Recreation
and Intramurals

●
A “Paint Your Art Out” table
●
A table for the Counseling
Center, which included the campus
therapy dog
●
A prize table for students who
got five stamps on their registration
card showing that they participated
in all the tables
For students who are experiencing
suicidal thoughts, they should call
911 or the suicide prevention hotline
at 1-800-273-8255. For deaf or hard
of hearing individuals who are
experiencing suicidal thoughts, “Use
your preferred relay service or dial
711 then 1-800-273-8255.”
Students can also call the university
counseling center at 912-344-2529.
For more information as well as
links to the Counseling Center’s
online resources, visit the webversion of this article at www.
thegeorgeanne.com/inkwell.
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HOW TO DECIDE IF REMOTE WORK IS RIGHT FOR YOU
productive, so they need to know above all
else, right, are you going to be productive in
Editor-in-Chief
that remote role?” Additionally, companies
The George-Anne Inkwell sat down with
are about making profit and are always
Glenn Gibney, the Director of the Office
assessing decisions based on their effects on
of Career and Professional Development
the bottom line.
(OCPD) to talk about what students need
With remote work, they have to consider
to know about working remotely and what
whether
to pay for all their remote workers’
they should consider when applying for
internet access, computers, other required
remote positions.
devices or even medical bills if their worker
“Remote work as an everyday part of life
is different than the pandemic, forced work suffers an injury at home.
After students have made their
from home,” Gibney said. “The pandemic
assessment,
Gibney says to consider
forced companies to get people home, and
the pros and cons of remote work.
gave them a test environment to find out
Gibney mentioned that remote work
whether working from home worked for
their company. When working remotely by can be peaceful, less stressful and more
productive.
choice, the employee’s main office will be
“I lived, I worked in Manhattan, New
your home or a local coffee shop.”
York City, back in the 1980s, commuted
Right now, companies are still working
from the suburbs, an hour and a half
remotely not because they like it but
each way. If the train was on time. Right,
because of health and safety concerns.
so we’re talking three to four hours every
“I think the thing that students need to
single day just commuting,” Gibney said.
do right immediately is make an honest
“Working remotely, I can use that time to
assessment. First, is remote work right for
exercise or work some more.”
them?” Gibney said.
According to The Society of Human
This assessment should include asking
Resource Management (SHRM), 35 percent
questions such as
of workers who worked remotely say they
Do you like to work around people most
do not want to go back to the office. Most
of the time?
employees say they are more productive
Will you be lonely?
Do you have the right home environment? at home. However, most employers say
employees are more productive in the
Is there a place to work?
office.
Are you disciplined enough?
The biggest con for Gibney is “the lack of
Is this good for me?
physical connection to your job.” Studies
Will I succeed?
have shown that workers who choose to
Some of the questions in this assessment
work in the office get more assignments
tie into what employers are asking when
because visibility is crucial in the corporate
they look for someone to hire for a remote
position. Companies think about one thing: world.
Another con is that collaboration is more
productivity. They’re asking if you’ll be
challenging. “There are ways to do it, but I
productive, disciplined and trustworthy.
think collaboration is more challenging.”
It is students’ jobs to demonstrate
Employees, who choose to work from
to potential employers that they are
home, run the risk of being lonely. For
disciplined by using examples.
individuals between 21 and 35, 55% of them
“Companies haven’t changed much in
said they were lonely or depressed while
100 years. They want employees who are
BY REBECCA MUNDAY

working remotely, according to the Wall
Street Journal.
Gibney recommends that remote workers
work from a coffee shop a few hours a day
or have lunch with someone every day
outside of your house.
If a job ad says remote, it’s safe to assume
that the position will be remote for the
foreseeable future and not just because of
the pandemic. However, they may change
their mind and decide to make the position
in person again next year.
“I would ask a lot of questions,” Gibney
says. Gibney lists questions that students
should ask employers if positions are
permanently remote, fully remote
(as opposed to hybrid), if purchased
technology will be reimbursed and how
the company’s policies handle remote work
specifically.
Remote workers do not know the
corporate culture or answers to questions of
how to get raises or promotions, and what
is valued and accepted within a company or
organization.
“I’m bullish for a young person to actually
work in an office environment until they get
those skills, and then, they can go remote.”
If students want to find remote positions,
they can log into LinkedIn, type in a specific
position, and select remote from the job
search parameters. Students can also find
remote positions on FlexJobs.com.
Georgia Southern University will also
participate in the Home Workers Career
Fair on Oct. 6. The fair is for college seniors
and alumni only. They can attend the fair to
participate in group info sessions. One-onone interviews, scheduled in advance, will
take place the following day between 10
a.m to 4 p.m.
The full version of this article, with
detailed lists of questions for employers,
qualities employers seek in remote workers
and more can be found by visiting www.
thegeorgeanne.com/inkwell.
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Arts & Entertainment
MUSICAL BACKGROUND

LED DR. MARRERO TO ADMINISTRATIVE
SUCCESS, PRESIDENCY
HOW GEORGIA SOUTHERN’S PRESIDENT
MADE THE MOST OUT OF A CAREER
CHANGE
BY DUNCAN SLIGH
Editor-in-Chief

Students who have not had a chance
to familiarize themselves with Georgia
Southern University President Kyle
Marrero’s background may be surprised to
learn that he’s had a long and accomplished
career as a musician that predates his career
as an educator.
In a Sept. 1 interview conducted by the
“George-Anne Inkwell” and Statesboro’s
“George-Anne,” Dr. Marrero opened up
about his artistic background and how it
has directly influenced and benefited his
educational career.
“When I was 18 I had a choice of either
being a musician, which was my entire
background, or to be an engineer; I’d gotten
a nomination to West Point and the Air
Force Academy. I ended up making the
choice to go into music.”
A large part of Dr. Marrero’s life,
including his entire 20s and much of his
30s, was spent pursuing a career as an
artist, achieving more than a moderate
amount of international success.
“I was a professional opera singer, I was
fortunate to tour the world as an artistic
ambassador for United States embassies, 14
different countries, and did a national tour
with San Francisco Opera… I have been
really, really fortunate to understand and

see cultures and people, but I’ve always
wanted to teach.”
Dr. Marrero cited the academic
environment and the opportunity to help
students grow as major incentives for his
career adjustment. He said that he felt a
“calling” to teach.
“So I went back, finished my doctorate at
University of Michigan, went on and got
my first teaching job at LSU,” he explained.
After beginning to teach, Dr. Marrero’s
first administration experience was directly
involved in his artistic background. He cut
his teeth by running opera companies and
other arts organizations.
“I was always able to raise money,
market, sell tickets, produce and all other
logistical sides of operation. And so I
became a department chair and then a
director of a school of music.”
As he continued to prove his capabilities
as an administrator, he took on more and
more responsibilities and moved up the
administrative ranks until eventually
serving as president of the University of
West Georgia. In 2019 he transitioned to
Georgia Southern.
Dr. Marrero cites the collaborative process
of the arts world as something that has
benefitted him in university administration.
There are several aspects of Dr. Marrero’s
experience in the arts world that have aided

his perspective as a university president.
His experience as a stage director benefits
his relationship with his faculty and staff.
“Just like those performers, they’re the
ones who had to get up on the stage. I could
just stand back and be nervous and watch
the production and hope it went well. Same
way with a university… It’s still the faculty
that have to go in the classroom and teach.
It’s still the staff that every day have to
make this campus beautiful.”
This dynamic keeps Dr. Marrero focused
on the collaborative aspects of running a
university, and keeps him reminded that he
can’t, and shouldn’t, do everything himself.
“How do you collaborate, and then
be secure enough to say ‘It’s okay if it’s
not your idea, Kyle.’? In fact, it’s better if
you collaborate and they come up with
something even better.”
While his may not be as straightforward a
path that many university leaders take, Dr.
Marrero’s extensive experience as an artist
has clearly paved the way for a successful
career in education and university
administration.
“Those same skills that I hope made me a
successful producer and artistic director of
arts organizations really began to apply into
higher education. So here I am, ninth year
as a university president.”
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BRIAN LEDBETTER KEEPS STUDENTS GUESSING AND
LAUGHING THROUGHOUT

ARMSTRONG TREATED TO MENTALIST’S MIND-BENDING AND HILARIOUS PERFORMANCE
BY DUNCAN SLIGH
Editor-in-Chief

Mentalist Brian Ledbetter provided
laughs, mystique and a little bit of
telekinetic energy to Armstrong students
when he performed Thursday, Sept. 16 in
the Fine Arts Auditorium. His act includes
a variety of different phenomena, including
mind reading, magic tricks and more.
Almost every act included members
of the audience who had never met him
before, and many of the illusions involved
information about these audience members
that he could not have known going into
the show.
After the show, Ledbetter met with the
students who attended and was happy to
converse with all who attended. Students
were unanimously pleased with the show
and baffled by what they saw.
Ledbetter was also kind enough to answer
several questions from the George-Anne

Inkwell, and opened up about his past
and how he got involved in magic and
performance at a young age.
“There was a time when I had to choose
if I wanted to be an actor or a magician. I
figured I’d have a better chance of paying
the bills if I’m a magician, so I ended up
going that route.
When asked about his favorite role as an
actor, he said, “Probably the last show I did,
which was “Wit” and I played Dr. Posner.
It’s just a heart-wrenching play, it’s a tearjerker for sure. So that was probably my
favorite because it was the most meaningful
and the deepest.”
Ledbetter also described the differences
between performing in front of a prepandemic crowd and performing for
crowds today.
“It was a smaller audience, which
totally changes the dynamic of the show.
It just gives it a different energy because

it becomes more intimate, so it gives you
more opportunities to connect with people
on a more personal level.”
The nature of Ledbetter’s act involves
the unpredictability of having audience
members sharing the stage with him, which
carries a level of risk.
“Usually if somebody wants to be
the superstar it’s pretty harmless… I’m
fortunate enough to not have to deal with
hecklers or people who try to throw things
off-course... I try to show that we’re all here
for the same reason: To have fun, so let’s
all have fun together. I feel like trying to
convey that energy sort of alleviates any
real chances of problems.”
Those who missed the talented mentalist
will have to be on the lookout for his next
appearance in Savannah, as he had an early
flight to Pennsylvania the next morning for
his next performance.

It was a smaller audience,
which totally changes the
dynamic of the show. It just
gives it a different energy
because it becomes more
intimate, so it gives you more
opportunities to connect with
people on a more personal
level.”
BRIAN LEDBETTER
Mentalist
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Adapt
Assesses
Atom
Beer
Biopsy
Bits
Bosom
Brim
Cases
Cheap
Cheers
Cinema
Combine
Core
Cover
Crust
Dame
Delay
Denied
Dick
Diet
Drum
Dues
Earl

Echo
Eleven
Embarrassing
Eras
Expose
Fiction
Forgo
Fund
Gets
Girl
Gods
Grapes
Half
Heed
Hero
Heyday
Hip-hop
Hiss
Hood
Icing
Isle
Joys
Junior
Knee
Lace

9-30-21

Lame
Lent
Lieu
Long
Loop
Lore
Mead
Mental
Menus
Mess
Nail
Natural
Nausea
Near
Nine
Nuns
Open
Pads
Page
Palm
Pecan
Pigs
Pile
Pipe
Print

Prop
Pumps
Push
Quieter
Race
Radiant
Random
Regular
Remorse
Roam
Rope
Rosy
Said
Same
Seals
Seat
Seen
Shoe
Side
Since
Sliding
Sort
Stop
Sync
Tilted

